
 

 

 

 

 

Call for applications:  
 

International Training in Conflict Transformation 

 
Breaking the cycle of violence:  integrating dialogue, healing and  reconciliation 

into peace-building and development initiatives  
 

Venue: Nairobi-Kenya 
 
 

Dates: 2nd to 6th December 2013 
 
 

Language of facilitation: English 
 
 
Registration deadline:  20th November 2013 ……………………. 

 

Charges:     US1800 

(The amount covers tuition, full board 

accommodation at the training centre and a CD 

with training Resources) 

 

(Persons wishing to make their own accommodation arrangements will be 

charged $ 800) 

 

CENTRE FOR CONFLICT RESOLUTION—KENYA 



Target Groups: 
 

• Practitioners in the fields of peace building and conflict management. 
 

• The training is also useful to those who would like to join or understand the concept 
of peace building and reconciliation activities. 

 

• Students of peace building and conflict management, criminal justice or any other 
related field. 

 

• UN troops, attaches to crisis management programmes. 
 

• Employees of African Union and others working INGO’S and NGO’S 
 

Target regions: 
 

Africa, Europe and Asia; especially conflict prone states 
 

Our Understanding of Peace building work in  Africa 
and Beyond 

 

 
The course is intended for practitioners in the fields of peace-building and development 

initiatives whose programmes target communities or persons who have experienced 

violence, intimidation or any form of unrest. Our understanding is that community peace 

actors, Civil society organizations and state actors working in various capacities in the World 

are keen to develop their capacities in a variety of peace building and conflict transformation 

themes as one way of enabling them to effectively deal with the ongoing peace building 

reconciliation and reconstruction issues in various parts of the world.   Through this training, 

it is expected that the participants will have a strengthened understanding of conflict 

management, early warning and early response and reconciliation concepts and an 

enhanced capacity to apply a broader range of approaches and methodologies to the 

different types and levels of conflict not only at the national level, but also in their work 

environments. 



 

Focus on the Course Learning Objectives: 

 

By the end of the course, participants will have: 

 

• Identified the possible emotional and social impact of violence and oppression on 

communities and individuals. 

• Understood controversies in the “trauma” field, looked at recent case studies and 

the assumptions underpinning different approaches. 

• Linked their understanding of emotional distress and “trauma” to recurring cycles of 

violence. 

• Considered different approaches to healing and reconciliation and promoting well 

being of the victims.  

• Shared their own experience and looked at a range of case studies and examples of 

work from around the world. 

• looked at the role of different  roles of spiritual and religious beliefs in healing, and 

use of established traditions and rituals in reconciliation. 

• looked at the role of women in reconciliation and peace building focusing on 

different case studies from the world. 

• Gained knowledge on Early Warning and Early Response for conflict mitigation. 

 

 

 

 

 

 

 

 



Proposed trainings Content 

The training covers the following topics:  

 

Session 1: Understanding Conflict Terms and Concepts 
 

This session will cover: 

 

• In depth understanding of the concepts of Conflict, Violence and Peace  including 

their linkages and differences. 

• Understanding Conflict; a session that will entail: 

• An analysis of major sources of conflict. 

• An understanding of the Levels and nature of conflict. 

• An analysis of the dynamic nature of conflict: (escalation, de-escalation and 

intensification) 

• Exploration of the positive and negative effects of conflicts in society. 

• Understanding of terminologies such as conflict prevention, conflict 

management, conflict settlement and conflict transformation and practical 

examples of their applicability in the world. 

• Understanding Violence; a session which will entail: 

• Exploring reasons as to why people result to violence 

• Understanding the various types of violence and examples of each type in 

participants operating context .  

• Understanding Peace; a session which will entail: 

• An analysis of the various types of peace and the characteristics of each. 

• An analysis of the indicators of peace and conflict in the social, political, 

judicial, economic, education, security and environmental sectors in 

participants operational contexts. 

• Understanding such terminologies as peace making, peace settlement and 

peace building  



• An Introduction to the theories of conflict. This will include practical examples 

of conflicts in the participants context that are addressed by the different 

theories. 

• Understanding of prejudice and its reduction. 

 

Proposed training methodologies: 

participatory involving buzz groups, brainstorming, plenary discussions and lecturing 

 

Expected outcome:  

At the end of the session, participants will have a broader overview of the concepts of 

conflict, violence and peace including their differences, linkages and applicability in their 

operating contexts. Additionally, they will have a deeper understanding of the dynamic 

nature of conflicts and peace and an increased knowledge on the theories of conflicts and 

their applicability to conflicts occurring in their areas. Lastly they will have an increased 

awareness of indicators in the society which are pointers of stability or shakiness.  

 

Session 2: Conflict analysis 

 

The session will cover the following: 

• Definition of the concept and its rationale in designing conflict  interventions. 

• A deeper understanding of areas of focus in conflict analysis. This includes the 

actors, the stakeholders and the causes. 

• Introduction to tools of analysis (mapping, the conflict tree, the onion, the pillars, 

the ABC Triangle and the Stages of conflict).   

 

Proposed Training methodologies:  

Lecturers, group discussions, case studies and plenary discussions 

 



Expected outcome: The session will enable participants make the connection between 

understanding of a conflict context and determining the intervention strategies to use and 

the stakeholders to target. Participants will also get to appreciate the uniqueness of each 

conflict situation. Through the stages of conflict, participants will have a clear understanding 

of what intervention strategies are appropriate for each stage as well as increase their 

understanding of such terminologies as conflict prevention, settlement, management and 

transformation. 

 

 

Session 3: Conflict Management 

The session will cover: 

• Personal conflict handling styles (avoid, compete, accommodate, compromise 

and collaborate) 

• Trauma healing on different victims of conflicts. 

• Improving personal conflict handling styles: (skills in self awareness, 

communication, effective listening and in dealing with strong emotions during 

conflict situations) 

• Conflict Management strategies ( force, active nonviolence, adjudication, 

arbitration and negotiation 

• Third party skills; Mediation (will focus on the elements, the stages and the 

qualities of a good mediator) 

 

Expected Outcome: At the end of the session, participants will have a better understanding 

of why people respond the way they do in conflict situations. They will also have more 

awareness of the various ways of improving on their responses to conflict and additionally 

increased knowledge of what conflict management strategies are people owned, less costly 

and sustainable. Further, participants will gain better understanding of the use of mediation 

as a third party skill.  

 



Session 4: Peace Building and Conflict Transformation  

 

The proposed content will include: 

• Introduction to various peace building models (peace building from below, middle 

and top)  

• Conflict Early warning and Response (the rationale, the setting up process and 

practical examples of EWS that have worked )  

• Conflict sensitivity to planning and programming/Do No Harm; (the connection 

between intervention projects and conflict contexts)  

• Gender Mainstreaming in peace building 

• Theories of change  

 

Expected Outcome: The session will take participants through various peace building 

strategies used at different levels in society. Practical peace building interventions devised 

by different actors in selected countries will be used to drive the point home. Participants 

will appreciate the roles of women in peace building, the challenges they go through and 

strategies to use to ensure women equally participate in their interventions.  The section on 

conflict early warning will enable participants appreciate the need to prevent rather than to 

manage conflicts and will also impart them with skills on how they can set up early warning 

systems. The section of theories of change will deepen participants understanding of social 

change and conflict transformation at both theoretical and practical level. Drawing upon 

learning resources, the experience in the group and their own personal reflections, they will 

be able to conceptualize their work and the theories of change that they believe in. Based 

on this thinking, they will have the space to re-examine the strengths, limitations and 

challenges of their work at both the organizational and programmatic level and to find ways 

to address changes that need to be made. 

 

 

 



Expertise of CCR’s Facilitators 

 

The Centre for conflict resolution is known for its peace work in Kenya and beyond.  it has a 

good number of  staff who have specialized in peace building, conflict management and 

Human Rights work. 

During its existence in the last 13 years, ’ the staff have had experience in carrying out quite a 

number of trainings to a variety of organizations including,  Governments, Regional bodies 

such as the United Nations, African Union, IGAD, Universities  and Communities at different 

levels. 

 

 Mode of Application: 

Filled in application forms should be sent to CCR by email to ccrkenya@africaonline.co.ke 

addressed to Susan Minjire.  All completed applications received before the deadline by COB 

20th November 2013 will be acknowledged andsuccessful candidates will be notified on 

routine basis.  

 

For more information please contact: 

 
Centre for Conflict Resolution – Kenya 
PO Box 26030-0100 

Tel: +254 721 832177/ +254 725 781868  

E-Mail:  ccrkenya@africaonline.co.ke 

Website:  ccrkenya.net 

SADIQ COURT, Parklands  

 NAIROBI  


